
WORKERS’ COMPENSATION 

QUICK TIPS 



On-the-Job Injuries 
 Must be an injury by accident 

 Must arise out of the employment 

 Must occur in the course of the employment 

 

Occupational Disease 
 Must be a “disease” to receive benefits 

 

Panel of Physicians 
 Refers injured employees to the physician best qualified to respond to the 

employee’s needs 

 Treatment by providers outside the panel may be at the injured employee’s 

expense 

 Emergency room treatment is covered if a true emergency exists 

 

 

 



Average Weekly Wage 
 Determined by totaling the employee’s actual earnings, including overtime, 

for the 52 weeks immediately preceding the injury and dividing by 52. 

 If the injured employee has a second or part time job that is similar, these 

wages will be included in the computation of the average weekly wage. 

 All workers’ compensation benefits are non-taxable. 

 

Temporary Total and Temporary Partial Disability Benefits 
 Waiting Period – An employee is not entitled to loss wage compensation for 

the first seven days of incapacity resulting from a work-related injury. Loss 

wage compensation begins on the eighth day of disability. 

 If disabled more than 21 days (need not be consecutive), the employee 

receives compensation for the seven-day waiting period. 

 These benefits are non-taxable subject to a maximum of 500 weeks. 



Virginia Workers’ Compensation Commission Hearings and Appeals (VWCC) 
 The Employee or the Employer may request a hearing before the VWCC. 

 Employees complete a Claim for Benefits application;  Employers complete an 

Employer’s Application for Hearing. 

 Medical evidence supporting the injury must be attached to the application. 

 

Medical Payments 
 Employee forwards all bills related to a claim to VML Insurance Programs 

(VMLIP). Submit bills even if you believe they have already been sent to VMLIP. 

 If medication is prescribed, the employee’s supervisor will complete a First-Fill 

Prescription Program card. The employee may take the card to a participating 

network pharmacy to receive a 7- to 10-day supply of medication at no cost. 

(For one-time use only. VMLIP must authorize refills.) 

 The employee is eligible for reasonable and necessary transportation costs in 

connection with medical treatment (hospital, doctor appointments, and 

physical therapy transportation expenses). 

 



Use of Legal Counsel 
 If a workers’ compensation claim is disputed, VMLIP is required by statute to 

use legal counsel to represent them during any litigation/hearing process. 

 Employees are not subject to the same law, but may retain an attorney during 

the claims process. (Not being represented does not jeopardize the 

employee’s claim for benefits.) 

 An employee can obtain an attorney at any point during the claim process. 

 

Conversations with Employee – When an employee is represented by an 

attorney, VMLIP Representatives are not allowed to have any conversations 

with the employee without the permission of the employee’s attorney. In 

addition, an employer is not allowed to discuss an employee’s claim with that 

employee when represented. 

 

Attorney Fees – The employee is responsible for paying his/her attorney fees. 

 

 


